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It is clear that these values and commitment have shaped the landscape of the Early Years and       
Childcare Workforce in York. For example, around 67% of the workforce have been working in 
                                     the early years and childcare sector for 5 years or more and around 40%  
                                              of the workforce have been working in the sector for over 10 years. 
T                                                   This shows a striking commitment to the sector particularly                          
                                                          given some of the financial pressures on settings and staff 
                                                              as discussed below. The early years and childcare 
                                                                 managers who contributed to this project articulated
                                                                    how the staff that work in the sector are constantly 
                                                                      striving to improve the services they offer:
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https://www.brightsparkscic.org.uk/
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http://www.aboutearlyyears.co.uk/media/1317/about-early-years-sector-skills-survey.pdf


●
●

3



●
●
●
●
●
●
●
●
●
●
●

4



Entry into the Sector

There should be concern about the lack of younger staff entering into the Early Years and 
Childcare Workforce in York. There appears to be very low levels of young people transitioning 
through from early years and childcare education/training programmes into the early years 
workforce. 
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http://www.aboutearlyyears.co.uk/media/1317/about-early-years-sector-skills-survey.pdf
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